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Laboratory Solutions 

Laboratory Services at work for you 

Toxicology Collection and Testing Services 

Common reasons employers implement drug testing are to: 

 Deter employees from abusing alcohol and drugs 

 Prevent hiring individuals who use illegal drugs 

 Be able to identify early and appropriately refer employees 

who have drug and/or alcohol problems 

 Provide a safe workplace for employees 

 Protect the general public and instill consumer confidence 

that employees are working safely 

 

Pre-Employment 

Pre-employment testing is conducted to prevent hiring individ-

uals who illegally use drugs.  It typically takes place after a 

conditional offer of employment has been made.  Applicants 

agree to be tested as a condition of employment and are not 

hired if they fail to produce a negative test. However, it is pos-

sible for employees to prepare for a pre-employment test by 

stopping their drug use several days before they anticipate 

being tested.  Therefore, some employers test probationary 

employees on an unannounced basis.  Some states however, 

restrict this process.  Furthermore, the Americans with Disabil-

ities Act (ADA) of 1990 prohibits the use of pre-employment 

testing for alcohol use.  



Reasonable Suspicion  

Reasonable suspicion testing is simi-

lar to, and sometimes referred to, as 

“probable-cause” or “for-cause” 

testing and is conducted when super-

visors document observable signs 

and symptoms that lead them to sus-

pect drug use or a drug-free work-

place policy violation.  

Post-Accident  

Since property damage or personal 

injury may result from accidents, 

testing following an accident can 

help determine whether drugs and/

or alcohol were a factor.  

Random  

Return-to-duty testing involves a one

-time, announced test when an em-

ployee who has tested positive has 

completed the required treatment 

for substance abuse and is ready to 

return to the workplace.  

ACCURACY AND RELIABILITY 

Below are certain procedures required by SAMHSA’s guidelines to ensure 
accuracy and validity of the testing process: 

 Chain of Custody: A chain-of-custody form is used to document the 

handling and storage of a sample from the time it is collected until the 

time it is disposed.  It links an individual to his or her sample and is 

written proof of all that happens to the specimen while at the collection 

site and the laboratory. 

 Initial Screen: The first analysis done on a sample is called an initial 

screen.  This one test alone is not always accurate or reliable; there is 

a possibility of a false positive.  Thus, in the event that the initial 

screen is positive, a second confirmatory test should be done. 

 Confirmation Test:  A second, confirmation test (by gas chromatog-

raphy/mass spectrometry or GC/MS) is highly accurate and provides 

specificity to help rule out any false positives (mistakes) from the initial 

screen.  For a test result to be reported as positive, the initial screen 

and confirmation test results must agree.  

 Split Sample:  A split sample is created when an initial urine sample is 

split into two.  One sample is used for the initial screen and, if positive, 

the second sample is used for the confirmation test.  If there is a posi-

tive result, the individual being tested may request the confirmation 

test be done at a different laboratory.  DOT's alcohol and drug-testing 

regulations require all tests be performed using a “split sample” collec-

tion process. 

 

In the event that the initial screen and confirmation test are both positive,  MRO, a 

licensed medical doctor who has special training in the area of substance abuse, 

then reviews the results, makes sure the chain-of-custody procedures were fol-

lowed, and contacts the individual to make sure there are no medical or other rea-

sons for the result. 
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Contact us today to get started! 

LabRad Diagnostics, LLC 

2352 E University Dr Ste D-106 
Phoenix, AZ 85034 
602-714-7812 ph 
602-603-7812 fax 
 

www.labraddiagnostics.com 
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